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Trauma Informed Practice - Workforce Trainer
Person Specification
	Attributes
	Essential or Desirable
	How Identified Application Form / Interview / Test

	Experience

	Experience of delivering training to professional groups, online and face to face
	E
	AF/I

	Experience of working with a range of stakeholders including those with lived experience of Adversity, Trauma and Resilience 
	D
	AF/I

	Experience of coordinating training programmes including scheduling, participant communication and record keeping.
	E
	AF/I

	Experience of working collaboratively with external partners or trainers 
	D
	AF/I

	Experience supporting organisational or cultural change, staff wellbeing initiatives or workforce development programmes
	D
	AF/I

	Experience of supporting, contributing to, and/ or developing resources to support staff wellbeing or reflective practice
	D
	AF/I

	Lived Experience of trauma or Adverse Childhood Experiences
	D
	AF/I

	Qualifications/training 
	
	

	Experience and confidence in delivering engaging presentations to diverse audiences (formal qualification desirable but not essential) 
	E
	AF

	Engaging delivery of presentations to mixed audiences online and in person
	E
	AF/I

	Training in Adversity, Trauma and Resilience content 
	D
	AF/I

	Understanding of, or strong interest in, trauma-informed and restorative practice principles 
	E
	AF/I

	Special knowledge/skills
	
	

	Ability to collect and maintain accurate data and use basic tools (e.g. Excel/Google Workspace) for monitoring and reporting.
	E
	AF/I

	Excellent communication and interpersonal skills with the ability to engage a wide range of audiences and adapt communication style accordingly
	E
	AF/I

	Strong administration skills including maintaining accurate records and managing training-related documentation.
	E
	AF/I

	Ability to produce project evaluations and reports
	D
	AF/I

	Ability to contribute to monitoring and evaluation processes, including maintaining accurate data and providing qualitative feedback. 
	D
	AF/I

	Ability to review, amend and deliver training in a variety of formats
	E
	AF/I

	Knowledge of monitoring and evaluation of learning programmes
	D
	AF/I

	Awareness of basic social media or digital tools and communication methods used to promote services.
	D
	AF/I

	An understanding of organisational change tools and tactics
	D
	AF/I

	Understanding of organisational or culture change approaches to workforce development
	D
	AF/I

	Confident IT skills including use of Microsoft Office or Google Workspace for administration, communication and record keeping
	E
	AF/I

	Personal circumstances 
	
	

	Ability to be flexible in your working hours
	E
	AF/I

		Willingness to travel within Bradford District as required



	



	E
	AF/I

	Ability to work independently within a small team environment, taking responsibility for training coordination and associated administration.
	E
	AF/I

	Disposition, adjustment and attitude
	
	

	Ability to prioritise own workload and manage time effectively
	E
	AF/I

	A good team player, adaptable, flexible and willing to learn
	E
	AF/I

	Ability to multi-task and work well under pressure
	E
	AF/I

	Empathic and approachable, able to build trust and positive relationships across diverse teams
	E
	AF/I
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