OFFICE USE: ATR WORKFORCE TRAINER		FEB 2026
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BRADFORD TRIDENT
J O B    A P P L I C A T I O N     F O R M

Please use black ink or complete electronically and answer all the questions 

YOUR DETAILS   - Please complete in CAPITAL LETTERS


	[bookmark: Text7]SURNAME      

	[bookmark: Text8]FIRST NAME/S      

	ADDRESS & post code
[bookmark: Text9]     

	[bookmark: Text10]EMAIL      

	Tel NUMBERS:
(inc. dialling code)
	[bookmark: Text11]HOME      
	[bookmark: Text12]WORK      
	[bookmark: Text13]MOBILE      



REFERENCES

Please provide details of two referees, one of whom should be your current or most recent employer. Please also make sure you have gained their permission first. 

[bookmark: Check36][bookmark: Check37]If you are invited to an interview may we contact them beforehand?   	Yes |_| No |_|



	NAME (please use capitals) 
[bookmark: Text14]     
	NAME (please use capitals)
[bookmark: Text15]     

	ADDRESS & post code
[bookmark: Text16]     
	ADDRESS & post code
[bookmark: Text17]     

	[bookmark: Text18]EMAIL      

	[bookmark: Text19]EMAIL      

	[bookmark: Text20]Telephone  No:      
(inc. dialling code)
	[bookmark: Text21]Telephone No:      
(inc. dialling code)

	[bookmark: Text22]How long you have known them and in what capacity?      
	[bookmark: Text23]How long you have known them and in what capacity?      


This page will be detached before short listing and will only be seen 
by the interview panel after the interviews are completed

	[bookmark: Check38][bookmark: Check39]Are there any restrictions to your residence in the UK which might affect your right to take up employment in the UK?       Yes |_|  No |_|

If yes, give further details as necessary.
[bookmark: Text24]     



	[bookmark: Check40][bookmark: Check41]If you are successful in your application, would you require a work permit prior to taking up employment? Yes |_| No |_|

If yes, give further details as necessary.
[bookmark: Text32]     

	




WHERE DID YOU SEE THE POSITION ADVERTISED? 
[bookmark: Check35][bookmark: Text26]Newspaper 		|_|	Which one? 		       
[bookmark: Check32][bookmark: Text27]Website		|_|	Which one? 		       
[bookmark: Check33][bookmark: Text28]Email Network		|_|	Which one? 		       
[bookmark: Check34][bookmark: Text29]Other			|_|	Please give details:	        

	IF COMPLETING THIS FORM ONLINE PLEASE PRINT OFF AND SIGN THIS SHEET AND SEND TO US BY POST (we must receive your emailed application before the deadline, but the printed sheet can arrive after). THIS CAN ALSO BE SCANNED IN AND EMAILED AS PART OF YOUR APPLICATION. 
I declare that the information in this form is true and complete – I understand that any wilful 
mis-statement or omission renders me liable to disciplinary action if appointed.

SIGNATURE : 	

[bookmark: Text30][bookmark: Text31]NAME IN CAPITAL LETTERS :	     				                      DATE :      



This page will be detached before short listing and will only be seen 
by the interview panel after the interviews are completed












EMPLOYMENT HISTORY

	CURRENT OR MOST RECENT EMPLOYMENT
Name and address of employer
[bookmark: Text33]     

	[bookmark: Text34]Telephone:      

	[bookmark: Text35]Post held:      
	[bookmark: Text36]Salary:      

	[bookmark: Text37]From:      
	[bookmark: Text38]To:      
	[bookmark: Text39]Notice required:      

	Brief description of main roles and responsibilities:
[bookmark: Text40]     



PREVIOUS EMPLOYMENT STARTING WITH THE MOST RECENT

	Employer’s name and address
	Post held and main duties
	From -
to
	Reason for leaving

	[bookmark: Text41]     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


Continue on extra sheet if necessary

UNPAID WORK  

	Please tell us about any voluntary work you have done or are currently involved with, including the positions and responsibilities held, and in which organisations.
     



LANGUAGE SKILLS

	Do you speak any languages other than English?  (Please tick if fluent)
						
………………………………….  Speak  |_|        Write   |_|	    …………………………………. Speak |_|	Write   |_|

Please indicate whether you use Sign Language |_|		Indicate B.S.L Level    |_|





	
Do you have a current driving licence 		   Yes      |_|                        No	|_|			
Do you have access to a car on a regular basis	   Yes       |_|                       No	  |_|




EDUCATION and TRAINING – please list any qualifications you have obtained (eg school, college, university) and include relevant training courses.   Shortlisted applicants may be asked to provide proof of these qualifications, at interview.

	Qualification  or training course
	Dates
	Qualification gained (if any)

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


Continue on extra sheet if necessary

	WHY ARE YOU APPLYING FOR THIS POST? (750 words maximum)
Please make sure you address the key elements of the role including brief examples of past experience where applicable.
Continue on next page if necessary.
     



	WHY ARE YOU APPLYING FOR THIS POST? (continued)  
Continue on extra sheet if necessary
     





























						
ANY CANVASSING WILL DISQUALIFY CANDIATES

A candidate for any appointment with the Company must state below any known relationship to a Company Director or Senior Officer of the Company when making an application.  A candidate failing to disclose such a relationship or seeking to improperly influence the recruitment and selection process shall be disqualified from appointment, or if appointed, shall be liable to dismissal without notice.  Are you related to any Company Director or Senior Officer of Bradford Trident?

YES/NO (if YES, give details) ……………………………………………………………………………………………………….

I DECLARE THAT THE INFORMATION I HAVE GIVEN IN THIS APPLICATION IS CORRECT TO THE BEST OF MY KNOWLEDGE

Note: 	The withholding, falsification or omitting of relevant information by a successful candidate are grounds for disciplinary action being taken.


Signed: ……………………………………………………………….	           Date: ……………………………………………






The information on this form will be treated as confidential to the selection panel and we can confirm that the first two pages, containing your personal details, will be removed before applications are shortlisted.  
Return to the address below, marked CONFIDENTIAL, by the closing date stated in the job details attached: 


PLEASE RETURN YOUR APPLICATION BY EMAIL TO: claire@bradfordtrident.co.uk
















Declaration of Criminal Convictions
This will only be read after interview and only if we are considering offering you the post.
An unspent criminal conviction will not necessarily be a bar to employment; we will consider only relevant and recent convictions.
Do you have any convictions, cautions, reprimands or final warnings which would not be filtered in line with current guidance?               			 Yes   /    No             (please circle as appropriate)
(You do not need to disclose convictions deemed as spent under the Rehabilitation of Offenders Act 1974, or those that are filtered under The Amendments to the Exceptions Order 1975 (2013), see https://www.gov.uk/government/news/disclosure-and-barring-service-filtering for filtering rules, unless the post you are applying for is “regulated” under the protection of Freedoms Act and requires a DBS check.)

If yes, please give details of offences, sentences and dates.
……………………………………………………………………………………………………………………………………………………………..
……………………………………………………………………………………………………………………………………………………………..

Are you due to appear in court for a criminal matter? 	Yes   /   No    (please circle as appropriate)
If yes, please give brief details.
………………………………………………………………………………………………………………………………………………………….
………………………………………………………………………………………………………………………………….............................

Signed …………………………………….
Name   ……………………………………….                  Date..…………………

Please place this form in the envelope marked ‘confidential’ and hand it to a member of the interview panel. If the panel members are considering offering you the position, they will open the envelope and read this form. Otherwise it will be destroyed unopened. If you have answered ‘yes’ to a question above, you may be invited to discuss what you have told us.
We may also ask you to obtain a statement, which we will pay for, of any ‘unspent’ convictions from Disclosure Scotland. Depending on the post you have applied for, we may seek a ‘disclosure’ from the Disclosure and Barring Service.
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INVESTING IN OUR COMMUNITY




